
Appendix B Director General’s Requirement’s Checklist 

   

Type of 
Requirement 

Specific Issue to be Addressed EIS Reference 

Department of Planning 
Specific Issues 1. Description of the Proposal Section 1 and 4 

Appendix E 

 2. Justification of the Proposal Section 8 

 3. Environmental Planning Instruments- the EIS must assess 
the proposal against all relevant planning legislation. 

Section 5 

 4. Key Issues: The EIS must assess the following potential 
impacts of the proposal during construction and operation and 
describe what measures would be implemented to avoid, 
minimise, mitigate, offset, manage and/or offset these 
potential impacts: 

 Waste management. 

 Noise. 

 Air quality. 

 Hazards and risks. 

 Soils and water. 

 Traffic. 

 Incident management. 

 Flora and fauna. 

 Visual 

 Rehabilitation. 

Section 4 and 6 
Appendix G, H, I, J, K and L. 

 5. Environmental Monitoring and Management. Section 4 

 6. Integrated Developments Section 5.9 

 7.Consultation Section 2 

 8.The Commonwealth Environment Protection and 
Biodiversity Conservation Act 

Section 5.9 
Appendix I 

Statutory Issues Mandatory Issues for all EIS’s – Statutory matters that must be 
included in any EIS under clauses 71 and 72 of the Environmental 
Planning and Assessment Regulation 2000 (the EP&A Regulation) 

Section 5 

 A statement containing information about the author of the EIS and 
certifying that the information is in accordance with the EP&A Regs 
and is neither false and misleading. 

Form 1at beginning of EIS 
document. 

 A summary of the environmental impact statement. See Executive Summary 

 A statement of the objectives of the development. Section 1 

 An analysis of any feasible alternatives. Section 8 

  A full description of the development, 

 A general description of the environment likely to be 
affected by, 

 The likely impact on the environment of the 
development, and 

 A full description of the measures proposed to mitigate 
any adverse effects of the development may lawfully be 
carried out. 

 A list of approvals that must be obtained under other 
Acts. 

Section 3, 4 , 5 and 6 
Appendix E, G, H, I, J, K, L. 

 The reasons justifying the carrying out of the development having 
regard to environmental, social , economic and the principles of 
ESD. 

Section 7 and 8 

Preparation of an 
EIS for Crushing, 
Grinding or 
Separating Works 

  

 1. Description of the proposal Section 4 

 2. Description of the Environment Section 3 and 6 

 3. Analysis of Environmental Impact Section 6  
Appendix G, H, I, J, K, L. 

 4.  Contact with relevant Government Authorities Section 2 

   

Department of Environment and Climate Change (now Dept of Environment, Climate Change & 
Water) 

A. Executive 
Summary 

A brief discussion of the extent to which the proposal achieves 
identified environmental outcomes. 

See Executive Summary 



B. The Proposal   

 1. Objectives of the Proposal Section 1 

 2. Description of the Proposal  

 Description of operation, processes, hours, number of employees, 
equipment etc 

Section 4 

 Air  

 Identify all sources of air emissions from the development. Section 6.4 

 Noise and Vibration  

 Identify all noise sources from the development (including both 
construction and operation phases). 

Section 6.11 
Appendix L 

 Specify the times of operation for all phases of the development 
and for all noise producing activities. 

Section 4.5 

 Water  

 Provide details of the project that are essential for predicting and 
assessing impacts to waters. 

Section 4.9 
Section 6.3 
Appendix G 

 Outline site layout, demonstrating efforts to avoid proximity to 
water resources. 

 

 Outline how total water cycle considerations are to be addressed 
showing total water balances for the development. 

 

 Waste and Chemicals  

 Provide details of the quality and type of both liquid waste and 
non-liquid waste generated, handled, processed or disposed of at 
the premises. 

Section 4 
Section 6.12 

 Provide details of the quantity, type and specifications for all output 
products proposed to be produced from the facility. 

 

 Provide details of intended (or potential) end uses for output 
products from the facility and the relevant product standards which 
would be used to assess those products against. 

 

 Provide details of liquid waste and non-liquid waste management 
at the facility. 

 

 Provide details of spoil disposal.  

 Provides details of the type and quantity of any chemical 
substances to be used or stored and describe arrangements for 
their safe use and storage. 

 

 ESD  

 Demonstrate that the planning process and any subsequent 
development incorporates objectives and mechanisms for 
achieving ESD. 

Section 7 

 3. Rehabilitation  

 Outline considerations of site maintenance and proposed plans for 
the rehabilitation of the site. 

Section 4.10 
Appendix H 

 4. Consideration of Alternatives and Justification for the 
Proposal 

Section 8 

C. The Location   

 1. General  

 Provide an overview of the affected environment to place the 
proposal in its local and regional environmental context. 

Section 3 

 2. Air  

 Describe the topography and surrounding land uses. Section 3 and 6 

 3. Noise and Vibration  

 Identify any noise sensitive locations likely. Section 6.11 
Appendix L 

 Identify the land use zoning of the site and the immediate vicinity 
and the potentially affected areas. 

Section 3 

 4. Water  

 Describe the catchment including proximity of the development to 
any waterways. 

Section 4.9 
Section 6.3 
Appendix G 

 5. Soil Contamination Issues  

 Provide details of site history. Section 6.9 
Appendix J 
 

 
 

  



D. The 
Environmental 
Issues 

  

 1. General  

 Describe Baseline Conditions  

 Provide a description of existing environmental conditions for any 
potential impacts. 

Section 3 

 Assess Impacts  

 Describe Management and Mitigation Measures Section 4 

 2. Air  

 Describe Baseline Conditions  

 Assess Impacts  

 Identify all pollutants of concern and estimate emissions by 
quantity (and size for particles), source and discharge point. 

Section 6.4 

 Describe the contribution that the development will make to 
regional and global pollution, particularly in sensitive locations. 

 

 Describe Management and Mitigation Measures  

 3. Noise & Vibration  

 Describe Baseline Conditions  

 Determine the existing background (LA90) and ambient (LAeq) noise 
levels in accordance with the NSW Industrial Noise Policy. 

Section 6.11 
Appendix L 

 Provide a noise impact assessment for the site and proposed 
development. 

 

 Assess Impacts and Describe Mitigation Measures  

 4. Water Section 4.9 and 6.3 
Appendix G 

 Describe Baseline Conditions  

 Assess Impacts and Describe Mitigation Measures  

 5. Soils and Contamination Section 6.9 
Appendix J 

 Describe Baseline Conditions  

 Assess Impacts and Describe Mitigation Measures  

 6. Waste and Chemicals  

 Describe any existing waste streams or chemicals related to the 
proposal. 

Section 6.12 

 7. Threatened Species  

 Undertake field survey and document findings in accordance with 
Threatened Species Guidelines. 

Section 6.5 
Appendix I 

 Assess potential for the presence of the Green and Golden Bell 
Frog 

 

E. List of approvals 
and Licences 

Identify all approvals and licenses required under environmental 
protection legislation. 

Section 5.9 

F. Justification for 
the Proposal 

Reasons should include, environmental, social , economic and 
ESD. 

Section 8 

   

Department of Water and Energy 
Relevant Legislation The assessment is required to take into account the objectives and 

regulatory requirements of the following legislation (administered 
by DWE), as applicable: 

Section 5.9 

  Water Act 1912  

  Water Management Act 2000 (WMA)  

Relevant Policies The assessment is required to take into account the following 
NSW Government policies, as applicable: 

Section 4.9 and 6.3 
Appendix G 
 
It is noted that the subject 
land is an abandoned hard 
rock quarry site. All topsoil 
and 20m of strata have been 
removed. There is 
considered to be no 
groundwater issues on the 
site. There are no dams or 
weirs on the site. Therefore, 
these NSW Government 

  NSW Groundwater Policy Framework Document – General 

  NSW Groundwater Quality Management Policy 

  NSW Groundwater Quality Protection Policy 

  NSW Groundwater Dependant Ecosystem Policy 

  NSW State Rivers and Estuaries Policy 

  NSW Sand and Gravel Extraction Policy for Non-Tidal Rivers 

  NSW Wetlands Management Policy 

  NSW Farm Dams Policy 

  NSW Weirs Policy 



 

Policies have not been 
considered relevant to the 
Project.  

Guidelines The assessment is required to take into account the following 
DWE Guidelines for Controlled Activities (February 2008), as 
applicable: 

Section 4.9 
Appendix G 
 
No work is proposed in the 
watercourse as part of the 
Stormwater Management 
Plan 

  Riparian corridors (and associated Vegetation Management 
Plans) 

  Watercourse crossings 

  Laying pipes and cables in watercourses 

  Outlet structures 

  In-stream works 

Groundwater The assessment is required to identify groundwater issues and 
potential degradation to the groundwater source. 

As above 

Surface Waters The assessment is required to consider the impact of the proposal 
on the watercourses and associated riparian vegetation within the 
site. 

Section 4.9 and 6.3 
Appendix G 
 

The site is a highly disturbed 
industrial site. There is no 
native flora on the site of 
conservation value and no 
riparian vegetation. 
Measures are implemented 
to protect the watercourse 
which has its headwaters on 
the site. 

Water Management 
Structures/ Dams 

If the proposal includes existing or proposed water management 
structures/ dams, the assessment is required to provide 
information. 

Section 4.9 and 6.3 
Appendix G 

   

Roads and Traffic Authority 

General Preparation of a Traffic Impact Study in accordance with Table 2.1 
and the RTA Guide to Traffic Generating Developments. 
Addressing: 

Section 6.10 
Appendix K 

  Truck assessment  

  Impact of merge lane  

  Were across Five Islands Road  

  Heavy vehicle routes to site  

  Investigate alternative access points to site.  
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APPLICATION OUTLINE 

 

The Recyclers NSW Pty Limited  is committed to operating in a manner that is compatible with the 

long-term sustainability of the ecosystems which we affect. Because of this, environmental 

stewardship is one of our core organizational objectives and the responsibility of all our employees. 

We believe that sound environmental performance is a key component of sound business 

performance, and as such, it represents a value-added benefit to our community. We endorse & 

comply with the requirements of the NSW Environmental Management System Guidelines. 

 

APPLICATION DESCRIPTION 

 Comply with all applicable environmental laws and regulations, and corporate policies.  

 Manage our operations to avoid or minimize impacts to the ecosystems we depend upon.  

 Identify environmental objectives and targets, which represent performance beyond strict 

regulatory compliance, and strive to meet or exceed them.  

 Monitor our environmental performance through regular evaluations and reset targets and 

objectives periodically.  

 Reduce the quantity and toxicity of materials used and waste generated from our operations 

through on site recycling, off site recycling or licensed disposal.  

 Promote our superior environmental performance to maximize strategic business advantages 

where applicable.  

 Consider environmental costs, risks, and impacts when making planning, contracting, 

purchasing, and operating decisions.  

 Seek the commitment of all employees to environmental stewardship through 

communication, training and support for employee leadership.  

 Involve our employees and sub-contractors in improving our environmental performance.  

 Continuously improve the effectiveness of our environmental management program. 

 

 

 

 

 

…………………………………………………. 

Gene Stewart 

Director 

The Recyclers NSW Pty Limited  
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APPLICATION OUTLINE: 

 

All employers are required under the Occupational Health and Safety Act 2000   

to accept a  

DUTY OF CARE  

for the health and safety of all people in the workplace. This includes employees, 

casuals, subcontractors, apprentices, volunteers and members of the public.  

 

Under the Occupational Health and Safety Act 2000, the Occupational Health and 

Safety Regulation 2001, anyone who can affect health & safety in the workplace 

has a LEGAL responsibility to protect it. This includes everyone in the workplace 

being aware of potential hazards and taking steps to prevent workplace accidents, 

injuries and illnesses. 

 

As an employer we must provide: 

 A safe workplace and safe methods of working. 

 Equipment tools and machinery in a safe condition. 

 Protective clothing & equipment. 

 Ensure that safe & hygienic facilities, including toilets & showers, lunch 

rooms, change rooms and first aid facilities are available. 

 Information, training and supervision to all workers. 

 A process for consultation with workers and to keep workers informed and 

involved in decisions that may affect their health and safety.  

 Processes for identifying hazards, assessing risks and controlling risks.  

 

Occupational health and safety legislation: 

 

Legal obligations for all parties in the workplace are set out in the Occupational 

Health and Safety Act 2000 and in the Occupational Health and Safety Regulation 

2001  

 

Risk management provisions in the Regulation require employers and others to 

carry out:  

 Hazard Identification. 

 Risk Assessment  

 Elimination or control of risks  
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OCCUPATIONAL HEALTH SAFETY & REHABILITATION 

POLICY – GENERAL 

05-01002 

APPLICATION DESCRIPTION: 

 

OHS&R General Policy 

 

The Occupational Health and Safety (OHS) of all persons employed by The 

Recyclers NSW Pty Limited is considered by management and staff alike to be of 

the utmost importance. Management and staff recognise that our organisation 

operates in the marketplace and is only as good as its people. As our people are 

our greatest asset, resources in line with the importance attached to OHS will be 

made available to comply with all the relevant Acts and Regulations to ensure that 

our sites are safe and without risk to health. 

 

Developing Site Specific OHS&R Policies: 

 

STEP 1 – Responsibilities for Workplace safety.  

Prior to commencement on site find out the occupational health and safety 

requirements that apply to our business. Be aware of who has a specific 

responsibility. 

 

STEP 2 – Plan to work safely  

This step is about planning. Safety at work involves thinking about what activities 

happen in our workplace. We can then identify the tasks and procedures which 

will control the risks arising from those activities. This will allow us to plan safety 

into each work activity. 

 

STEP 3 – Involve all our workers. 

This important step involves consultation. Talk to our employees at regular 

Toolbox Meetings and encourage them to be involved and contribute to decisions 

that may affect health and safety in the workplace. For example, raise health and 

safety issues and display health and safety information at our sites.  

 

STEP 4 – Develop procedures. 

This step is designed to assist us identify any hazards at this site and assess any 

risks to health and safety associated with them. 

 

STEP 5 – Inform and train our employees.  

In this step the outcomes of the previous steps along with safe work methods are 

used as a training tool to provide employees, particularly those who are new to the 

site, with information, training and supervision.  
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OCCUPATIONAL HEALTH SAFETY & REHABILITATION 

POLICY – GENERAL 

05-01002 

 

STEP 6 – Monitor and review. 

Review the steps we have taken to manage health and safety in our workplace. 

Adjust our program to address any workplace or legislative changes.  
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OCCUPATIONAL HEALTH SAFETY & REHABILITATION 

POLICY – REHABILITATION 

05-01003 

APPLICATION OUTLINE 

 

The Recyclers NSW Pty Limited is committed to preventing injury and illness 

through providing a safe and healthy working environment for its employees, its 

sub- contractors and all workers on protected portion of the site.  

 

APPLICATION DESCRIPTION 

 

We are committed to ensuring that any employee who suffers an occupational 

injury or illness receives early medical diagnosis and treatment.  

 

We are committed to providing all necessary resources for the establishment of an 

integrated rehabilitation program for all employees, and to ensuring that any sick 

or injured employee enters the occupational rehabilitation process as soon as 

possible in a manner consistent with medical judgement.  

 

We will co-operate in any on-site reporting procedures which form an integral 

part of an approved rehabilitation program implemented by any clients 

superintendent for whom we are carrying out work.  

 

We are committed to ensuring that participation in a rehabilitation program will 

not, of itself, prejudice an injured or ill employee and expects all employees to co-

operate with our rehabilitation efforts. 

 

We are committed to the creation of a workplace climate that supports workplace-

based rehabilitation and to ensuring that a safe return to work as soon as possible 

by an injured or ill employee is a normal practice and expectation.  

 

When a return to work is not possible, we are committed to ensuring that various 

agencies assist the injured or ill employee return to a meaningful and fulfilling 

role within the community.  

 

We are committed to consulting with employees and their unions to ensure that 

the rehabilitation program operates effectively.  

 

 

 

 



 

 Prepared by: 

 

K. Taylor 

Issued on: 

 

14-Dec-09 

STANDARD PROCEDURE 

Issue No. 

 

1.0 

Page 5 of 6 

OCCUPATIONAL HEALTH SAFETY & REHABILITATION 

POLICY – DRUGS & ALCOHOL 

05-01004 

 

POLICY - ALCOHOL AND OTHER DRUGS 

 

As part of the efforts to achieve the highest standards of health & safety, The 

Recyclers NSW Pty Limited will maintain a zero blood alcohol level and drug 

free policy. 

 

This means that all employees involved in the safe operation of the Companies 

worksite duties must have a zero blood alcohol content, and be free of the 

influence of other drugs while at work or while attempting to start work.  

 

Our employees are subject to random testing consistent with the provisions of 

State legislation and regulations, as amended from time to time, including the 

provisions of the Rail Safety Act 2002, which in part states at section 61: 

“61 Railway employees—alcohol or other drugs 

(1) It is a condition of accreditation that an accredited person must ensure that all 

railway employees employed, or contracted, by the person to perform railway 

safety work are not under the influence of alcohol or other drugs when about to 

carry out, or while carrying out, railway safety work. 

 

(2) The Director-General may at any time arrange with accredited persons for the 

random testing of any person carrying out railway safety work on railways owned 

or operated by those persons for the presence of alcohol or any other drug to 

ensure that accredited persons are complying with the terms of their 

accreditations.” 

 

Similarly, employees will be tested following any incident or accident where the 

involvement of alcohol or other drugs is suspected. 

 

Employees who breech this standard or who refuse to agree to testing will be 

stood down immediately, subject to counselling and /or disciplinary action. 

Employees who refuse testing may also be subject to legislative penalties of the 

Rail Safety Act 2002. The consumption of illegal and/or agreed specified drugs 

and alcohol during the course of a shift is prohibited. Serious or ongoing breaches 

of this policy may result in dismissal. 

 

Positive drug or alcohol result for an employee of The Recyclers NSW Pty 

Limited shall be dealt with in the following manner.  
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POLICY – DRUGS & ALCOHOL 

05-01004 

 

 

 

 

CLIENT will be responsible for conducting random drug and alcohol testing for 

all rail safety workers. The Recyclers NSW Pty Limited will accept the findings 

of scientific laboratories used by CLIENT in their analysis of drug/alcohol 

samples and the formal results produced by them.  

1. Upon receipt of a positive drug or alcohol test by a The Recyclers NSW 

Pty Limited employee, CLIENT is required to contact The Recyclers 

NSW Pty Limited and forward all pertinent documentation of the results.  

2. CLIENT will confirm the results with a secondary analysis at a later date.  

3. The Recyclers NSW Pty Limited will begin to identify and document the 

prevailing reasons as to why the employee returned a positive result. The 

Recyclers NSW Pty Limited will interview the employee (and other staff 

and collate statements. Contact may have to be made with medical staff 

and family members of the employee. The procedure will build a case 

study of the employee’s behaviour and establish the reasons behind the 

adverse findings.  

4. The Recyclers NSW Pty Limited will prepare a formal response to 

CLIENT that underlines the prevailing factors behind the employee 

working while being under the influence of drugs or alcohol.  

5. The Recyclers NSW Pty Limited will begin to discuss certain issues with 

the employee with regard to the positive result. The employee will be 

required to demonstrate an attitude where this behaviour will not re-occur.  

6. The Recyclers NSW Pty Limited will commence proceedings to enrol the 

employee into an approved rehabilitation programme for the specific 

misconduct. The employee will be responsible in attending and 

participating in the course. The Recyclers NSW Pty Limited will not 

tolerate any absence or non-participation by the employee.  

7. The employee will be instructed to undergo a further drug or alcohol test. 

The employee will be required to produce a negative result for 

consideration to be re- instated back to rail safety work.  

8. The Recyclers NSW Pty Limited, with close liaison with CLIENT, will 

make a judgement on the possibility of allowing the employee back to rail 

safety work.  

 


	

